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proposed changes to FBT calculations triggers
a planning opportunity
On 16 July the Federal Government announced a proposed change to FBT (fringe
benefits tax) legislation. If passed by parliament, these changes will result in the
removal of the statutory method of calculating a motor vehicle fringe benefit which
effectively removes the current 20% rate for FBT calculations. The Opposition has
indicated that they will not support this legislation in the event that they win the
election.
Removal of the Statutory Method of calculating the taxable value of a Motor Vehicle
Benefit will leave only the Operating Cost method available. Under this method you
calculate the costs associated with operating the vehicle for the FBT year (1 April
– 31 March) or part thereof. These costs are fuel, maintenance, insurance and
registration as well as lease payments or depreciation and interest.
Once total costs have been calculated, the percentage of private use and business
use of the car needs to be established. Until now the only method of doing so
has been to keep a handwritten logbook for each vehicle in the fleet. This means
that every trip made in at least a twelve week period in the first year of ownership
must be recorded in a logbook. This percentage is applied to the cost of the car to
establish the taxable value of the benefit. For instance, if the total operating cost
was $8,000 with 40% private use, the taxable value would be $3,200.
Hanrick Curran proactively explores the market for ideas that can assist our
clients run more efficient businesses and are pleased to confirm we are the first
accounting firm in Australia to have formed a relationship with Navman Wireless,
the global leader in GPS based fleet management solutions. Navman Wireless
has developed a cost-effective solution to calculate the business-private use of a
vehicle without having to keep a written logbook. This solution is the only electronic
method which has been approved by the ATO through a Class Ruling CR 2013/66,
which applies from 1 April 2013. Since forming this alliance we have developed
an interface between the reports generated by Navman Wireless and our FBT
software package to deliver accurate cost effective FBT returns for our business
clients’ vehicles.
For further information about tax implications on vehicle purchase decisions or the
Navman Wireless business-private use module, please call your Hanrick Curran
advisor on (07) 3218 3900.
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important date calendars
We are pleased to launch an Important Dates
electronic calendar hosted on our website
so clients can see at a glance relevant dates
including ATO deadlines, Hanrick Curran
upcoming client events and travel dates to
regional areas to name a few. Click here to
view or head to www.hanrickcurran.com.au

www.hanrickcurran.com.au

Please note that this publication is intended to provide a general summary and should not be relied upon as a substitute for personal advice.
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superannuation update
Superannuation Guarantee now 9.25%

Coalition plan to freeze SG increases

On 1 July 2013 the Superannuation Guarantee Contributions
(SG) rate increased from 9% to 9.25%.

The Federal Coalition has stated that if
elected, on September 7 2013, they will
freeze the SG contribution rate at 9.25% and
will not resume the scheduled increases for a
further two years.

Employers should ensure that the SG contribution rate of 9.25%
is applied to ordinary time earnings such as salary, wages and
commission paid on or after 1 July 2013.
This is the first of a number of incremental increases which will
see compulsory contributions rise to 12% by 1 July 2019, as
part of the Government’s plan to ensure that there is adequate
retirement income for Australia’s ageing population.
Year

% of ordinary time earnings

Concessional superannuation contributions are tax deductible
and taxed at 15% in the receiving superannuation fund.
For those aged at least 59 on 30 June 2013, the concessional
contribution cap is $35,000 for the 2013/14 financial year. For
everyone else, it remains at $25,000 for the year ending 30 June
2014.

2013/2014

9.25%

2014/2015

9.5%

2015/2016

10.0%

When?

Age 60 & over Age 50 to 59

2016/2017

10.5%

2013/2014

$35,000

$25,000

$25,000

2017/2018

11.0%

From 1 Jul 2014 $35,000

$35,000

$25,000

2018/2019

11.5%

2019/20 & later years

12.0%

Also, from 1 July 2013:
•

Employees aged 70 or more?
The age 70 exemption for making compulsory SG has been
removed. All employees and personal services contractors
must now have 9.25% super contributions paid on their
behalf. Previously you did not have to pay SG for employees
aged 70 or more.

•

Maximum contribution base 2013/2014
Employers are only required to pay 9.25% contributions on a
maximum salary of $48,040 per quarter ($192,160 p.a). For
employees earning more than the maximum per quarter the
employer only needs to pay $48,040 x 9.25% = $4,443.70
per quarter.

Other Superannuation Guarantee Tips
•

•

•
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Your concessional contribution cap 2013/2014

New employees must be offered a “Choice of Fund” within
28 days of commencement. You must provide a “default
fund” if the employee makes no choice. The default fund
must provide a minimum level of life insurance cover.
Superannuation Guarantee Contributions must be paid
to a fund no later than the 28th day after the end of each
quarter. Paid means “received” by the superannuation
fund (not when you post a cheque). There are serious
consequences for late or non-payment. Salary sacrifice
voluntary contributions must be paid by the 28th day of the
month after the month in which salary is withheld.
Salaried directors of their own business are not exempt from
SG requirements so at least 9.25% of earnings must be paid
as superannuation contributions each quarter.
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Under age 50

Non-concessional contribution caps
The non-concessional “undeducted” superannuation contribution
cap remains unchanged at $150,000 per person per year.
A “bring forward” rule exists for those under age 65. Nonconcessional contributions can be accelerated by contributing up
to three times your annual cap limit i.e. $450,000 (3 x $150,000)
in one financial year, but then nothing for the next two financial
years.

Excess Contributions Tax (ECT) Relief
Excess Contributions Tax (ECT) on concessional contributions
was amended by the Government in the May Federal Budget and
legislation has now been passed.
Instead of being taxed at the top marginal rate of tax of 46.5%,
any contributions received in excess of your concessional cap
of $25,000 ($35,000 if aged 60 or over) will be taxed at your
personal rate of income tax plus an interest charge.
 Note however that ECT still applies to excess non-concessional
“undeducted” contributions at 46.5% which is a significant
deterrent, compounded by little or no ATO tolerance for
honest mistakes.

Other Super News
•

The ATO has increased its annual SMSF supervisory levy from
$200 to $321.

•

SMSF auditors are now required to be licensed by ASIC under
the Corporations Act for all SMSF audits performed on or
after 1 July 2013, adding further to the complexity of SMSF
audit procedures. Hanrick Curran has four registered SMSF
auditors in house to handle the range of issues that arise.
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patrick hoiberg merges with
		 							 hanrick curran
The accounting community lost an advocate and avid contributor in March 2013 when Patrick Hoiberg
suddenly died at age 64. Patrick had been a previous President of the Institute of Chartered Accountants, a
Practicing Certificate Course Lecturer, QUT Lecturer and accounting practitioner for over 25 years. Through
his active industry involvement, he had developed a strong rapport and trust with Partners of Hanrick
Curran and had initiated steps to merge the Firms to provide career succession for his staff and market
leading diversified financial services from a like-minded independent firm for his valued clients.
4 months since his death, Patrick’s vision to merge with Hanrick Curran Chartered Accountants has been
realised. The Patrick Hoiberg practice, based in Yeerongpilly, has been merged with Hanrick Curran and
from 2 August is Hanrick Curran Hoiberg trading as Patrick Hoiberg. Mark Sheridan officially welcomed all
clients to celebrate the launch of the merged entity on 28 August.
The Hanrick Curran Hoiberg Audit and Business Services client base generating ~ over $1 million in fee
revenue will continue to be serviced by the 8 staff in the Yeerongpilly premises for the foreseeable future
with key Directors and Partners within Hanrick Curran taking a keen interest in staff and clients so they
receive the full benefits from the merger.
Hanrick Curran Managing Partner, Mark Sheridan, said, “this merger further supports our aspiration to be
number 1 in our chosen markets. The small to medium enterprises or “SME” business market across SE
Qld is a substantial part of our chosen market and we’re pleased to connect with Patrick Hoiberg clients to
enhance further their access to services and support to run profitable sustainable businesses”.

target on contractors again
The Queensland Office of State Revenue (OSR) recently issued a media release advising they are targeting payroll tax compliance in
the mining industry.
The OSR’s main focus will be on ensuring workers are correctly included in a company’s payroll tax liability. The payroll tax contractor
laws were strengthened across the country a few years ago to ensure that labour only “contractors”, whether operating through their
own ABN, or a separate company, could be brought into the payroll tax loop. Penalties of up to 75% plus unpaid penalty interest can
apply for non compliance resulting in a very expensive outcome for non-compliance .
This compliance review will affect not only mining companies but service companies to the mining industry.
A recent Court case involving the Australian Taxation Office also highlights the need to ensure businesses are correctly classifying their
workers as “employees”.
In this case, a company “contracted” various drivers to drive the company’s own trucks in its delivery business. The workers were paid
as contractors under individual ABNs and no tax was withheld from their payments. The Court found that a “common law employment
relationship” existed so the workers should have been treated as employees and had PAYG withholding tax withheld from their wages
and remitted to the ATO.
The company was issued with a non-deductible penalty equal to the amount of the PAYG tax that should have been withheld. While
not part of the Court case, the company will most likely be issued with a (non deductible) Superannuation Guarantee Charge in relation
to superannuation it should have paid for the workers. In addition, if the company had incorrectly disclosed wages for payroll tax
and workers compensation purposes, it could be liable for further penalties under those regimes. This case highlights the need for
companies to assess all payments to individuals supplying labour and to correctly identify employment relationships.
Hanrick Curran can assist businesses with a “Business Tax Health Check” to identify and correctly classify payments to ensure tax
obligations are being met. If compliance errors are identified and disclosed prior to an audit, penalties can often be waived or reduced.
Please contact your usual Hanrick Curran advisor to discuss this service.
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reminder - changes to the private health
			 rebate and medical expense off-set
There have been major changes in recent times to the Private Health Insurance Rebate and the tax offset available for out of pocket
medical expenses. These changes may have a significant impact when completing your 2013 income tax return.
Private Health Insurance Rebate
The Private Health Insurance Rebate is an amount that the Government contributes towards the cost of your private health insurance
premiums. In many cases the rebate is claimed as a reduction in the amount of premiums paid to your private health insurer. Alternatively,
the rebate can be claimed at year end in your tax return.
Significant changes were announced in the 2012-2013 Federal Budget to income test the eligibility for this rebate from 1 July 2012.
The level of rebate is now based on your combined family income. It is important to ensure your private health provider is aware of the
rebate level your family is eligible to receive, or you may have an unexpected tax bill at the end of the year.
A summary of the 2012/2013 income thresholds and private health rebates are:
Income Threshold
Singles

$84,000 or less

$84,001 – 97,000

$97,001 –130,000

$130,001 or more

Families *

$168,000 or less

$168,001 – 194,000

$194,001 – 260,000 $260,001 or more

Under 65 years old

30%

20%

10%

0%

65–69 years old

35%

25%

15%

0%

70 years old or over

40%

30%

20%

0%

Private Health Insurance Rebate Entitlement

* The family income threshold is increased by $1,500 for each dependent child after the first.

If you are not sure whether you are receiving the correct level of rebate on your premiums, we recommend you contact your private
health insurance provider.
Net Medical Expenses Tax Offset (NMETO)
The Government announced in the 2012-2013 Federal Budget, that it would apply an income test to the net medical expenses tax
offset and reduce the rate available. Net medical expenses include costs paid to a legally qualified doctor, nurse, chemist or hospital.
It can also include therapeutic expenses such as physiotherapy if carried out under the direction of a doctor.
The rates for the 2012-2013 income year are as follows:
Family status

ATI** threshold

What can I claim?

Singles

$84,000 or less

20% of net medical expenses over $2,120

above $84,000

10% of net medical expenses over $5,000

$168,000* or less

20% of net medical expenses over $2,120

above $168,000*

10% of net medical expenses over $5,000

Families

* plus $1,500 for each dependent child after the first. **adjusted taxable income.

Recent Developments
In the recent 2013-2014 Federal Budget, it was announced that the NMETO will be phased out from 1 July 2013. The transitional rules
will be on a “use it or lose it” basis, so if you are eligible to claim in the 2013 you will continue to be eligible to claim in the 2014 year.
We note these proposed changes were not passed as legislation before the Federal Election was called.
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small business
cgt concessions
The small business CGT concessions are very popular with small
business clients as they can significantly reduce or eliminate tax
on any capital gain on the sale of a business asset.
Optimising access to these CGT concessions may require some
planning or restructuring prior to the business sale, so seeking
expert advice prior to entering a business sale is recommended.
The concessions consist of:
• 15 year exemption (zero tax on the gain)
• 50% reduction (this is in addition to the general 12 months
ownership 50% discount)
• Retirement exemption (reducing the taxable gain by up to
$500,000 per individual)
• Small business roll-over (deferral of tax)
To access the concessions, the asset owner must broadly be
required to pass:
• The maximum net asset value test (have net assets of <$6
million) or be a small business entity (<$2 million business
turnover); and
• The asset being sold must be an ‘active’ (business) asset,
or shares in a company or units in a trust which owns a
business.
Hanrick Curran can assess whether a taxpayer will satisfy the
relevant conditions to access the concessions and can assist to
restructure affairs before a transaction occurs to enable the best
possible after tax outcome. Please contact your usual Hanrick
Curran Advisor or ask for Jamie Towers on 07 3218 3900.

government grants entitlements
Hanrick Curran has been providing proactive services to small
to medium enterprises or “SME” business owners for almost 30
years. Through our experience and hands on support of SME
businesses we are knowledgeable and efficient in identifying
when businesses are entitled to government grants funding.
There are a wide range of grants and incentives available to
small and medium sized enterprises that are being paid for
by Australian, State and Territory governments and also some
local government organisations in various parts of Australia. It
is estimated that approximately $5 billion worth of grants and
incentives are collectively made available by the governments
annually. Grants and incentives are normally targeted at specific
types of businesses, but the criteria can vary quite considerably
so should be revisited at least annually.
If you would like to explore whether your business is entitled to a
government grant, enquire about our “No Grant No Fee” service
by speaking with your usual Hanrick Curran Advisor or ask for our
Tax Consulting Partner Jamie Towers on 07 3218 3900.
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what notice?

resignations and notice periods
Notice Periods – What is required?
The applicable modern award and/or contract of employment should
provide the notice period an employee must give when resigning from
their employment. For example, Clause 13 of the Clerks Private Award
2010 states that an employee is required to provide the same notice as
the employer, except that there are no requirements to provide additional
notice based on the age of the employee.
Not enough notice?
Where an employee fails to provide the required notice, consideration
must be given to the award or contract of the employment to determine
whether the employer can take any action against the employee in
relation to the notice not provided.
For example, Clause 13 of the Clerks Private Award 2010 provides that if
an employee fails to give notice, the employer may withhold the value of
the notice not given from any amount to the employee on termination. The
amount deducted must not exceed the amount the employee would have
been paid under this award in respect of the period of notice required.
For example, if Lucy was required to provide 3 weeks’ notice, but only
provided 1 week, the employer may only withhold the value of 2 weeks’
notice (i.e. notice not provided). Further, in the instance where Lucy’s
contract requires 3 months notice, and she only gives 1 weeks notice,
the employer cannot withhold the full 3 months notice. The amount
that can be withheld can only be the notice period required under the
National Employment Standards.
For non-award covered employees, the National Employment Standards
does not allow an employer to withhold notice not given.
Too much notice?
Where an employee provides more notice than required, an employer
can either accept the longer notice provided, or reject it.
In the first instance, employers need to read and understand the terms
of the employee’s resignation. This is important because the terms may
not be reasonable or acceptable for the employer.
As a practical example, Shane provides 2 months notice and indicates he
will work out the notice. By accepting the notice Shane provides, where
the employer does not want him in the workplace for the next 2 months,
the employer may be responsible for paying the (longer than necessary)
2 months notice in lieu of Shane working it. The employer can then enter
into discussions with Shane to highlight the actual notice period required
and that the resignation is accepted on the basis of the actual notice
period.
By doing this the employer is notifying the employee that the employer
does not want to accept the longer notice period and that the employee
should shorten the notice period to the required length (eg in accordance
with the industrial instrument and legislation). This revised resignation
should be done in writing to avoid confusion. If an employer does
not accept the longer notice period, they are essentially rejecting the
employee’s resignation on its initial terms, and the employee may retract
their resignation, only to submit it at a later date with the correct, shorter
notice period.
For further information on notice periods please
contact Kelly Langdon on 07 3218 3900 or
Kelly.Langdon@hanrickcurran.com.au

Please note that this publication is intended to provide a general summary and should not be relied upon
as a substitute for personal advice.
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team updates
out & about
Hanrick Curran’s Business Services Partner John Kotzur
took his client relationship with TMM Group to a new
level by becoming an honourary TMMudder in the Tough
Mudder Sunshine Coast challenge on Sunday 18 August.
The gruelling 20km obstacle course including 3m wall
climbs, mud tunnels and cross country runs, tests all
round strength, stamina, mental grit and camaraderie.

new appointments
We are pleased to welcome seven new team
members to the firm:
•
•
•
•
•
•
•

Jessica Woods, Senior Accountant
Cathy Didlick, Client Manager
Marc Wang, Accountant
Paula Jacob, Accountant
Rachel Johnson, Accountant
Kelly Parker, Personal Assistant
Will Maletz, Administration Assistant

Jamie Towers, Jarryd Lazzarini, Jimmy Barrett and Luke
Stevenson formed the Hanrick Curran “Wolf Pack”
to join forces to cycle 100km as part of the Brissie to
the Bay “Ride to Fight MS” on 23 June 2013. They all
successfully completed the ride and raised over $1,000
for MS Australia. Jeremy Wicht also rode as part of
another team on the day.

connect with us
Tim Taylor and Marsha Lal presented a 2hr session in the Bar Practice Course
on the Foundations of Practice Management for newly admitted Barristers.
This was the first time the Bar Assoc of Qld had included a practical Practice
Management element to the Bar Practice Course, and was warmly received.
Chris Campbell also presented a seminar on superannuation to senior
members of the Bar Association of Qld last month.

We are proud to confirm the announcement of two $5,000 Hanrick Curran
Advanced Medical Trainee Scholarships, offered by Gallipoli Medical Research
Foundation to support Advanced Medical Trainees of Greenslopes Private
Hospital to produce high quality research during their trainee year in 2014.
These Grants could be the beginning of some amazing research progress and
we look forward to keeping you updated with details of the awarded Trainees
research plans.

Hanrick Curran was pleased to sponsor the annual
Foodbank Golf Day at Brookwater Golf Course in July.
Foodbank is the largest hunger relief organisation in
Queensland providing 13.2 million meals last year to
those in need by redistributing surplus food.

On 15 September 2013, Tax Partner Jamie Towers and superannuation team
member Jimmy Barrett will participate in the Inaugural Sunshine Coast Ironman
“70.3” triathlon event which includes a 1.9 kilometre open water swim, a 90
kilometre bike ride followed by a 21.1 kilometre half marathon.
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visit us online
www.hanrickcurran.com.au
and

www.availio.com
Please note that this publication is intended to provide a general
summary and should not be relied upon as a substitute for
personal advice.

Level 11, 307 Queen Street Brisbane QLD 4000 phone 07 3218 3900 email mail@hanrickcurran.com.au
GPO Box 2268 Brisbane QLD 4001
fax
07 3218 3901 web www.hanrickcurran.com.au
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