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annual wage decision

Businesses that operate in the building and construction industry from 1 July 2012 will be required 
to report all payments made to contractors (for building and construction services rendered) to the 
Australian Taxation Office (ATO) each year. The Government announced the introduction of this 
reporting measure in the 2011-2012 Federal Budget.

The introduction of this measure, albeit onerous on businesses, is aimed at assisting the ATO in 
identifying contractors that have outstanding income tax returns and ensuring that all income has 
been reported for those that have lodged their returns.  

The ATO have advised the new reporting requirement will be imposed on businesses that are 
considered to be operating primarily in the building and construction industry.  A business will 
be deemed primarily operating in the building and construction industry if any of the following 
conditions apply:

In the current financial year, 50% or more of your business activity relates to building and 
construction services 
In the current financial year, 50% or more of your business income is derived from providing 
building and construction services 
In the financial year immediately before the current financial year, 50% or more of your 
business income was derived from providing building and construction services.

The following details will need to be reported to the ATO for each contractor that has provided 
building or construction services that a business pays during each financial year:

Australian Business Number, if known;
Name; 
Address;
Gross amount (including GST) your business paid for the financial year; and
Total GST included in the gross amount (label 4).

Although the reporting year end date for this new measure is 30 June 2013, all relevant businesses 
will need to maintain detailed records of payments to contractors, starting from 1 July 2012.

The ATO have specified that the lodgement date of the first Taxable Payment Annual Report 
for businesses will be 21 July 2013. We note that in the first year, businesses who lodged their 
Business Activity Statements on a quarterly basis will be allowed an extension to 28 July 2013.

Not all payments are to be reported to the ATO, including:
Payments for building supplies and materials only are not required.
Unpaid invoices at 30 June each year will not be reported in the financial year in which the 
invoice is received but in the year the invoice is paid.
Payments to members within the same tax consolidated group.
Payments where PAYG withholding is required (reported separately).

For further information, please visit the ATO website or contact your usual Hanrick Curran advisor.
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Please note that this publication is intended to provide a general summary and should not be relied upon as a substitute for personal advice.
Liability limited by a scheme approved under Professional Standards Legislation
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Concessional Contribution Cap:
now $25,000 for all

In the May Federal Budget, the Government deferred its plans to allow 
taxpayers aged 50 and over to continue to make concessional contributions 
of up to $50,000 to superannuation, until at least 2014/2015. 

From 1 July 2012, all eligible persons have a concessional contribution 
cap of $25,000. 

Your concessional (tax deductible) contribution cap includes all of:
Compulsory 9% Superannuation Guarantee Contributions (SGC);
Voluntary Salary Sacrifice contributions 
Personal deductible contributions (if eligible)

Review Salary Sacrifice Agreements now!

If you have a salary sacrifice superannuation contribution arrangement 
in place with your employer, you should review it now to ensure that your 
concessional cap will not be exceeded in 2012/2013. It is not up to the 
employer to monitor your cap, as all contributions are tax deductible. 
If your cap is exceeded, you are assessed for Excess Contributions Tax 
(ECT) at 31.5%. With 15% already paid by the receiving superannuation 
fund, excess concessional contributions are effectively taxed at 46.5%.

According to the ATO, to be an effective salary sacrifice agreement it must 
be:

in writing between you and your employer; and
in place before you perform the work to which the salary relates e.g. 
1 July 2012.

30% contributions tax for individuals earning over $300,000

As announced in the Federal Budget and reported in our Budget 
Tax Bulletin, from 1 July 2012, individuals with “notional assessable 
income” greater than $300,000 will pay 30% contributions tax on their 
concessional contributions comprised of:

15% contributions tax paid by superannuation funds on taxable 
contributions;  and
an additional 15%, assessed by the ATO based on a high income 
earners tax return information, then likely to be levied against their 
superannuation fund. 

In determining your “notional assessable income” of $300,000 the ATO 
will include the following:

normal assessable income such as salary, wages, commissions & 
bonuses;
investment earnings and capital gains;
reportable fringe benefits;
reportable superannuation contributions;
exclude partnership or gearing losses. 

If an individual’s income excluding their concessional contributions is less 
than the $300,000, but the inclusion of their concessional contributions 
pushes them over the threshold, the reduced tax concession will only 
apply to that part of the contributions that is in excess of $300,000.

Since these taxpayers will likely be paying the highest marginal rate 
of personal tax of 46.5%, they will still make a tax saving of up to 15% 
on concessional superannuation contributions that are subject to this 
surcharge and effectively taxed at 30%. 
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reportable employer Superannuation Contributions (reSC’s)

When preparing your employee’s PAYG Payment Summaries for the 
year ended 30 June 2012, any “salary sacrifice” superannuation 
contributions made on behalf of an employee, including working 
directors, must be reported.

Reportable Employer Superannuation Contributions or “RESCs”  
generally include all superannuation contributions paid by an employer 
that are in excess of the 9% compulsory Superannuation Guarantee 
Contribution (SGC) amount.

Salary sacrifice superannuation contributions are those which an 
employee has negotiated with the employer to be withheld from their 
gross “pre-tax” salary package and paid to a superannuation fund.

RESC Tips & Traps!

By not reporting RESCs correctly or simply not reporting them at all, 
the employee may receive or lose Government allowances or rebates, 
pay incorrect or no child support, be denied personal deductions for 
superannuation contributions, or not charged the new 30% tax on 
contributions of high income earners (see separate story). Here are 
some tips and traps:

RESCs do not include 9% SGC. Only voluntary salary sacrifice 
contributions are reported as RESCs on the PAYG Payment 
Summary
If an employee or working director sacrificed 100% of their salary as 
superannuation contributions in 2011/2012 and received no cash 
salary, then the employer is still required to prepare a PAYG Payment 
Summary for that employee. Although the salary and wages 
amount is nil, the RESC amount is still required to be reported and 
the PAYG Payment Summary included in the employee’s personal 
income tax return.

Reporting RESCs on each PAYG Payment Summary is compulsory for all 
employers and penalties apply for incorrect reporting or omissions.

SMSF Annual Return levy increased

The ATO has announced an  increase to their Self Managed 
Superannuation Fund (SMSF) supervisory levy from $180 to $200, 
payable on lodgement of SMSF annual returns for the year ended 30 
June 2012 onwards.  The ATO deduct this levy from your SMSF’s refund 
or add to it to tax payable by the fund each year, then use the proceeds 
to fund their audit supervision of SMSFs.  

Further information

If you have any questions on superannuation matters, please contact 
Chris Campbell, Clive Todd or your Hanrick Curran Partner, Director or 
Client Manager. For copies of earlier bulletins on superannuation and 
related tax matters, visit the Hanrick Curran website at
www.hanrickcurran.com.au

•

•

This Bulletin contains factual information about superannuation and tax related compliance matters and does not take into account your personal circumstances 
or eligibility to contribute to superannuation, to claim tax deductions or risk being assessed for excess contributions. The Corporations Act 2001 deems that making, 
increasing or decreasing superannuation contributions is financial advice. We are not licenced to provide financial advice. Consider seeking advice from a licensed 
financial adviser.



The Clean Technology Investment Program provides grants to Australian businesses to invest in energy efficient capital equipment and low emission 
technologies, processes and products.  $800m is available in grants over 7 years from 2011 – 12 to 2017 – 18 in respect of Australian manufacturing 
businesses.  In addition there is $200m in grants available over 6 years from 2011 – 12 to 2016 – 17 in respect of food and foundries.  Applications are 
open now and the program is delivered by Aus Industry. Some of the relevant details are as follows:

1.  Grant assistance available

The grant is dependent on the size of the applicant’s expenditure on the project and its turnover. The minimum grant amount you can apply for is 
$25,000; there is no maximum.  

Grant Amount Annual Turnover of Applicant Applicant Spending to Grant Ratio
$25,000 – up to $500k <$100m Up to 1:1
$25,000 – up to $500k $100m or more Up to 2:1
$500k – up to $10m n/a Up to 2:1

>$10m n/a 3:1
(Note: Turnover applies to the financial year preceding the lodgment of an eligible application.)

2.  eligibility

To be eligible you must be:
a.) An eligible applicant, that is:

Undertaking manufacturing activities in Australia
Be a non tax-exempt corporation (incorporated in Australia)
Have met one or more prescribed energy or omissions thresholds in the previous 12 months (used as least 300mwh of electricity; or used at least 
5 tera-joules of natural gas; or use a mix of fuels and/or electricity that results in omissions of least 0.27 kilo tunnes of CO2 equivalent – there is an 
energy threshold calculator within the AusIndustry website to determine whether you meet one of these thresholds).
Be able to meet the costs of the projects that will not be covered by the Grant (for Grants less than $500k an accountants certificate is required to 
confirm this).
Have complied with the obligations under the “Equal Opportunities for Women in the Workplace Act 1999”.  

•
•
•

•

•
Have an eligible project involving eligible activities.  The project must involve capital 
expenditure and must be made up of activities that put in place one or more energy 
efficient or omission reduction measures.  These activities can occur  12 months  
before the project, during the project or within 5 months after the project. (Note pre 
- project costs are limited either 5% of the total project costs or $50k).

3.  Merit Assessments

All eligible applicants are assessed against the following three merit criteria:
i)   Extent of the reduction in carbon emissions intensity;
ii)  Capacity and capability of the applicant to undertake the project;
iii)  The extent to which the program maintains and improves the competitiveness of the 
applicants’ businesses.

Applicants seeking grants of $1.5m or more will be assessed against a further criterion 
– the contribution of the proposed project to a competitive, low carbon, Australian 
manufacturing industry and the benefits to the broader Australian economy.

4.  Assessment 

AusIndustry will undertake an initial assessment to determine eligibility and 
completeness of the application.  If the application is complete and eligible it then is 
referred to Innovation Australia which meets every 6 – 8 weeks.  Applications for grants 
greater than $10m will also be referred to the Cabinet of the Australia Government for 
further consideration.

If successful an agreement is then put in place which details the timing milestones and 
payment schedule of the Grant. Grants are typically treated as assessable income for 
taxation purposes.

•

winter 2012 horizon            3

$1 billion in grants for clean
    technology investments

annual wage decision
On 1st June 2012 Fair Work Australia handed down its 2012 
annual wage review decision.  

All Modern Award rates of pay are increased by 2.9% 
effective from the first full pay period commencing on or 
after 1 July 2012.
This increase can be absorbed into any existing over 
award payments (check the absorption clause in your 
Modern Awards).
Award free casual employees – the default casual loading 
has increased from 22% to 23% effective from the first 
full pay period commencing on or after 1 July 2012.

The 2.9% increase raises the adult National Minimum Wage 
to $606.40 per week (an increase of $17.10 per week) and to 
$15.96 per hour (an increase of $0.45 per hour). The National 
Minimum Wages for employees under training arrangements, 
juniors and employees with a disability have also been 
increased by 2.9%.
We would strongly recommend all employers review all hourly 
rates and wages for their employees – to make sure they are 
paying the correct rate.  

•

•

•

If you would like any assistance 
with the calculation of wages or 
current market salaries please 
contact Kelly Langdon on 
3218 3900.



We are pleased to welcome six  new team members 
to the firm:

Anthony Tuite, Associate
Joel Gahan, Accountant
Katja Hofmann, Accountant
Theresa Nguyen, Accountant
Amanda Valeri, Personal Assistant
Kylie Warner, Receptionist

•
•
•
•
•
•

Hanrick Curran is a proud 
supporter of Rotary Beef 
Bank, which provides beef 
to Foodbank for distribution 
through charities to the 
homeless and marginalised 

supporting beef bank

of our communities.

If you would like further information on Beef Bank, or 
wish to donate cash or cattle, visit www.beefbank.org

On 16 July Hanrick Curran will launch our new look, 
refreshed website at www.hanrickcurran.com.au 

The journey to update our website better reflects who 
we are as a firm and where we are going into the 
future in a user friendly format.

The website will feature easy to read newsletter  
facilities and interactive website banners outlining 
the variety of services we offer just to mention a few 
changes.

While visiting the new improved site join our social 
network on twitter and linkedin and stay updated 
with the latest news, legislative updates and tax 
reminders. 
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new team members

small business set to benefit from 
depreciation changes

new associate joins the team

Tax law changes for small business depreciation will benefit 2.7 million small 
businesses. Taking effect from 1 July, 2012 changes include:

Instant write-off threshold - An increase of the small business instant 
write-off threshold from $1,000 to $6,500. Allowable items may include 
photocopiers, laptops, fridges, and desks. 
Other depreciating assets - Small businesses will be able to write-off all 
other depreciating assets in a single depreciating pool at a rate of 30 per 
cent.
Motor vehicle write-off - Small businesses will be able to claim an 
immediate write-off of $5,000 for motor vehicles acquired during the 
2012 – 13 year.

With the changes:
Small businesses can allocate a purchase vehicle to the small business 
pool then immediately write-off up to $5,000 for vehicles costing $6,500 
or more, for the year they first start to use the vehicle.
Along with the instant $5,000 write-off businesses can depreciate the 
remaining value of the vehicle through the general small business pool at 
15 per cent for the first year and 30 per cent for the following years.

The changes above will simplify small business depreciating rates and 
should assist small businesses with tax flow and streamline the compliance 
process. 

•

•

•
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Hanrick Curran is pleased to welcome Anthony Tuite to 
the firm as an Associate within our Business Advisory 
Division.

Anthony has over twelve years’ experience working in 
the accounting and business industry. His ability is 
strengthened by his background in Senior Managerial 
positions with one of the Big 4 accounting firms.

new look website

Anthony has a keen interest in hospitality, leisure and tourism and is highly 
regarded amongst his clients for his extensive experience across a large 
variety of industries involved in privately owned business.

Anthony has an 11 year old son, Jack. Away from work Anthony enjoys going 
to the gym, travel, concerts, cooking and wine.

ceo sleepout

With the Winter nights very chilly and public housing stretched to the limits, 
Hanrick Curran was delighted to support Scott Graham, Managing Director 
of TMM Group, raise funds for the St Vincent de Paul Society CEO Sleep-out.  
Scott, raised a total of $12,505 for the cause and braved the chilly Winter 
night earlier this month. He was one of 143 Queensland CEO’s participating 
in the event.  Congratulations to all who participated. Hanrick Curran has also 
supported activities for the homeless over the last three years as part of our 
community support programme.


